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AGREEMENT 

THIS AGREEMENT made and entered into on, this 11th day of May, 2011, by and between 
GIANT FOOD, LLC, hereinafter called the "Employer", and LOCAL NO. 922, INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF 
AMERICA, hereinafter called the "Union". 

WITNESSETH 

WHEREAS, the Employer and the Union desire to cooperate in establishing and maintaining 
conditions which will promote and improve industrial and economic relations between the Employer 
and the employees covered by this Agreement, and to provide methods for a fair and peaceable 
adjustment of all disputes which may arise between them, so as to promote full employment, 
non-interrupted operations and general stabilization of employment and industry. 

NOW, THEREFORE, the Union and the Employer mutually agree as follows: 

ARTICLE 1 
Recognition 

The Employer recognizes the Union as the collective bargaining agent for the employees in 
the job classifications set forth in this Agreement working for the Employer at its Distribution 
Centers in Jessup, Maryland. 

ARTICLE2  
Union Membership 

1. All present employees who are members of the Local Union on the effective date of 
this subsection or on the date of execution of this Agreement, whichever is the later, shall remain 
members of the Local Union in good standing as a condition of employment. All present employees 
who are not members of the Local Union and all employees who are hired hereafter shall become 
and remain members in good standing of the Local Union as a condition of employment on and after 
the 31st day following the beginning of their employment or on and after the 31st day following the 
effective date of this subsection or the date of this Agreement, whichever is the later. This provision 
shall be made and become effective as of such time as it may be made and become effective under 
the provisions of the National Labor Relations Act, but not retroactively. 

2. The failure of any person to become a member of the Union at the required time shall 
obligate the Employer, upon written notice from the Union to such effect and to the further effect 
that Union membership was available to such person on the same terms and conditions generally 
available to other members, to forthwith discharge such person. Further, the failure of any person to 
maintain his Union membership in good standing as required herein shall, upon written notice to the 
Employer by the Union to such effect, obligate the Employer to discharge such person. 



	

3. 	In the event of any change in the law during the term of this Agreement, the 
Employer agrees that the Union will be entitled to receive the maximum Union security which may 
be lawfully permissible. 

	

4, 	No provision of this Article shall apply in any state to the extent that it may be 
prohibited by state law. If under applicable state law, additional requirements must be met before 
any such provision may become effective, such additional requirements shall first be met. 

5. If any provision of this Article is invalid under the law of any state wherein this 
Agreement is executed, such provision shall be modified to comply with the requirements of state 
law or shall be renegotiated for the purpose of adequate replacement. If such negotiations shall not 
result in a mutually satisfactory agreement, the Union shall be permitted all legal or economic 
recourse. 

6. Management has the right to utilize temporary workforce during times of heavy 
volume, holidays, and staffing shortages. 

I) A formal letter shall be sent to the union local office with a start and end date. 

3) Union dues and initiation fees will be subsidized by the company for temporary workers. 
;) Overtime will be open to all recycling employees while temporary workforce is working in the building, 
I)The number of temporary workers shall not exceed six (6) positions, unless management contacts local 
union during times of emergency to request additional temporary workers. 

AftTICLE3  
Chs&k:Q.CE 

1. The Employer agrees to deduct initiation fees and monthly dues from the pay of all 
employees upon receipt of individually signed voluntary authorization cards as required by Section 
302 of the Labor-Management Relations Act and remit same to the Financial Secretary of the Union. 

2. The Employer further agrees to deduct weekly from employees who have signed 
deduction authorization cards and remit monthly an amount determined by the Union and said 
amount will be sent to the D.R.I.V.E. National Headquarters. 

3. The Union agrees to indemnify and save the Employer harmless against any lawsuit 
initiated by any employee caused by dispute over the deduction of dues and/or fees. 

ARTICL_E4 
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Kinagsament Rights 

1. All matters having to do with the management and conduct of the business of the 
Employer and all policies, authority, and responsibility for the conduct of the same, 
shall repose exclusively in the management of the Employer and in no instance shall 
the Union or its representatives interfere with the exercise of such authority arid 
responsibility. The Employer reserves the right at all times to be free from 
interference regarding the persons, firms and corporations from whom it makes its 
purchases and also with whom it makes contracts for hauling and delivery and 
construction and repair of buildings occupied by, or to be occupied by, the Employer; 
and the Union agrees not to interfere in any respect with such purchases and 
contracts, or with the lawful and legitimate conduct of the business by the Employer. 

2. This clause shall not limit or prohibit any activity permitted under Article -V, 
Picketing 

3. The employer will provide 60 days advance notice before implementing engineered 
labor standards and the union will respond within 30 days of the request. 

The Employer shall bargain over the issues relating to said standards and should the 
parties be unable to reach an agreement over the reasonableness of the elements of said 
standards, the dispute shall be subject to the grievance and arbitration procedures outlined 
in the collective bargaining agreement. 

4. The employer agrees to build and implement a Pay for Performance Plan andIncentive 
Plan. 
5. Management reserves the right to consolidate light salvage trailers outside of the recycling 
operation during times of heavy volume, holidays, or staffing shortages. 



MIICI,E 5 
Picketing 

I. 	It is agreed that it will not be a violation of this Agreement should the employees 
coming under the jurisdiction of the Agreement observe the picket lines of members of another 
union employed by the Employer, provided the picket line has the approval of Teamsters Joint 
Council #55. 

In the event picketing or any other economic activity by the Union or other union or 
individual occurs on the Employer's premises, the Union hereby agrees that it will instruct its 
members to move, transport and otherwise handle, at the Employer's discretion, all commodities for 
a period of seventy-two (72) hours after such picketing or economic activity commences. The Union 
further agrees that during the seventy-two (72) hour period, it and its members will not interfere with 
the movement, transport or handling of commodities which are to be moved, transported or handled 
by its members who are members of other labor organizations. 

2. 	it is further agreed that should any union strike cause a cessation of operations, which 
in turn creates a condition of no work for members of this Union, such cessatio❑ will not be a 
violation of this Agreement. 

ART1CLE6  
No Strike or Lockout 

The Union agrees that there will be no strike, picketing, or other stoppage of work, and the 
Employer agrees that there will be no lockout during the continuance of this Agreement. 

ABlicLE 7  
Seniority 

1. The seniority status of an employee shall be determined by the length of continuous 
service within the bargaining unit. 

2. The principle of seniority shall apply in all cases of decrease or increase of the 
working forces, provided the employees involved have the ability to do the work in a satisfactory 
manner. 

3. Seniority shall prevail in each classification for the selection of the work shift 
provided the employee is qualified to do the work. 

4. It is understood that employees shall only do the work of their classifications except 
when there is an unavailability of employees, and it is further understood that management personnel 
will not work these jobs to deny the opportunity of overtime to employees employed in classification 
herein. 



5. Each job vacancy shall be posted in the appropriate department and open for bidding 
for a period of forty-eight (48) hours excluding Saturday and Sunday. It is understood that should 
the Employer decide to fill the vacancy referred to above, he will not unnecessarily delay the posting 
of the job bid or the awarding of the job to the successful bidder. Selection shall be based upon 
seniority within the department where the vacancy exists. The thereby created vacancy shall be 
posted and filled by the most senior person bidding and the resultant opening shall be filled at the 
Employer's discretion until the next complete bid. 

6. If the employee is placed on the job, the Employer may, at any time within. ninety 
(90) days, deem him unsatisfactory. In which event, he shall resume his former classification in his 
old department with no loss of seniority. 

7. Regular employees who desire a transfer to another department must make a written 
request to their department manager. The Employer, in filling a vacancy in a department, will give 
consideration to all applicants for employment, including current employees who have requested a 
transfer. Consideration will be based on ability, merit and aptitude to perform the vacant job. If all 
considerations are equal, seniority will prevail. If a current employee's request is denied and the 
Union and the Employer cannot agree on the reasons for the denial, then the Union may submit the 
denial to arbitration. 

8. There shall be a complete bidding by seniority in each job classification in November 
of each year. The bid will be posted on the first Monday of each November. All employees will 
have the opportunity to view the bids for a period of seven (7) days. Employees will then be offered 
the right to exercise their bid in seniority order. Any employee who fails to bid when it is their time 
to bid shall be passed over and shall not have a right to bid for remaining open bids until after all 
other employees on the seniority list have had an opportunity at an original bid. Employees who are 
absent will advise their shop steward of their intended bid, who will exercise said bid on the 



employee's behalf. All bids will be completed by the seventeenth (17th) of November. Such bids 
will take effect the first full payroll week in January. 

9. A new employee shall work under the provisions of this Agreement, but shal 1 be 
employed only on a ninety (90) work day trial basis, during which period he may be discharged 
without further recourse, provided, however, that the Employer may not discharge or discipline for 
the purpose of evading this Agreement or discriminating against Union members. After ninety (90) 
work days, an employee shall be considered a regular employee and placed on the regular seniority 
list. For employees who have completed their probationary period, seniority shall date back to the 
original date of hire. 

10. A list of employees arranged in order of their seniority shall be posted in their place 
of employment. 

Effective as soon as practicable upon ratification the Company Agrees to make the top 
two (2) vacation relief employees regular. 

	

12. 	Seniority shall be broken by: 

(a) Discharge. 
(b) Voluntary resignation. 
(c) Twelve (12) months consecutive unemployment from the Employer. 
(d) Failure to report as required by recall. 
(e) Absence because of non-compensable disability in excess of two (2) years. 
(t) 	Absence because of compensable disability in excess of three (3) years. 
(g) 	Absence for three (3) consecutive work days without properly notifying 

supervisor, unless a satisfactory reason is given. 

	

13. 	In the event of a layoff, the Employer agrees to one (1) year recall rights. If an 
employee is recalled, the Employer shall contact the employee by telephone or mail to last known 
contact information on file. The employee shall be required to respond and be available for work 
within seventy-two (72) hours. 

	

14. 	The Shop Steward and alternate shall have super-seniority for layoff purposes only. 

	

15. 	In case any employee covered by this Agreement is elected or appointed as a business 
representative or to any other position in the Union requiring his full time with the Union, he shall, 
upon application, be reappointed to a position within the classification of his former position and 
according to his seniority, provided he is physically and mentally qualified; such application must be 
made within thirty (30) days from the expiration of his term of office or appointment. 



ARTICLE 8. 
Shop_ Steward 

1. 	The Employer recognizes the right of the Union to designate one (1) shop steward and 
one (1) alternate per department. The Union shall notify in writing the Employer of such persons. 

2. 	The authority of Shop Stewards and alternates so designated by the Union shall be 
limited to and shall not exceed the following duties and activities: 

(a) The investigation and presentation of grievances in accordance with the provisions of 
the collective bargaining agreement. 

(b) The collection of dues when authorized by appropriate Local Union action. 

(c) The transmission of such messages and information which shall originate with and 
are authorized by the Local Union or its officers, provided such messages and 
information: 
( I ) 	have been reduced to writing; or 
(2) 	if not reduced to writing, are of a routine nature and do not involve work 

stoppages, slowdowns, refusal to handle goods, or any other interference with 
the Employer's business. 

3. 	Shop Stewards and alternates have no authority to take strike action, or any other 
action, interrupting the Employer's business, except as authorized by official action of the Union. 

4. 	The Employer recognizes these limitations upon the authority of Shop Stewards and 
their alternates, and shall not hold the Union liable for any unauthorized acts. The Employer in so 
recognizing such limitations shall have the authority to impose proper discipline, including 
discharge, in the event the Shop Steward has taken unauthorized strike action, slowdown, or work 
stoppage in violation of this Agreement. 

5. 	Stewards shall be permitted to investigate, present and process grievances during their 
regular working hours without loss of time or pay.  

ARTIcLg9  
pischanic or Suspension 

I . 	The Employer shall have the right to discharge or suspend any employee for good 
cause such as dishonesty, gross negligence, intoxication, failure to perform work as required or a 
direct refusal to obey orders of the Employer which are not a violation of this Agreement. 

2. 	It is agreed that no employee covered by this Agreement shall be discharged or 
discriminated against because of his membership in the Union or Union activities. 



3. In the event that a regular employee's work is unsatisfactory, he shall be given at least 
one (I) written notice before disciplinary action is taken and a copy of said notice must be sent to the 
Union. 

4. There shall be an Employer-Union representative meeting which shall promptly meet 
to discuss any discharge before any final action is taken by the Employer. This shall not apply in 
cases of dishonesty, intoxication or insubordination. 

5. In all cases involving the discharge or suspension of an employee, the Employer must 
notify within five (5) working days the employee in writing of his discharge or suspension and the 
reason therefore. Such written notice shall also be given to the Shop Steward and a copy mailed to 
the Local Union office. 

6. Any employee may request an investigation of his discharge or suspension by the 
Business Agent. Such request for investigation shall be made by written notice within five (5) days 
of the discharge, suspension or warning to the Union and the Employer. 

7. A Warning Notice will be effective for six (6) months only. 

8. Any employee terminated must be paid in full for all wages owed him by the 
Employer, including earned vacation pay, if any, by the next pay period. It is 
understood and agreed that vacation pay shall not be granted to an employee 
terminated for dishonesty. 

ARTICLE 10  
Grievances and Arbitration 

1. Should any grievance or dispute arise between the parties regarding the terms of this 
Agreement, such matters must be taken up within ten (10) days except five (5) days for discharges or 
suspensions of the alleged occurrence by the aggrieved party and must be in writing. If this initial 
step is not fully complied with, the aggrieved party shall be deemed to have waived whatever rights 
he otherwise would have had under this grievance and arbitration proceeding. Such matters must be 
responded to within ten (10) days after receipt of the alleged grievance, or either party may pursue 
the grievance to the next step in the grievance process. If an agreement cannot be reached, the 
parties agree that within five (5) days they shall select a neutral and impartial arbitrator by 
alternately striking from a list submitted by the Federal Mediation and Conciliation Service. 

2. During any such proceedings under this Article, there shall be no lockout, strike, 
slowdown or stoppage of work. 

3. The decision of the arbitrator shall be final and binding on both parties hereto. 

4. The expense of the arbitrator shall be shared equally between the Employer and the 
Union. 



S. 	It is expressly understood and agreed that the arbitrator is not authorized or 
empowered to change, modify, or add to this Agreement but is strictly limited to the into rpretation 
and application of this Agreement in accordance with the material submitted by the parties for his 
determination. 

ARTICLE 11  
Non-Discrimination 

1. The Employer and the Union agree that neither will discriminate either directly or 
indirectly, nor will they permit any of their agents, members or representatives to discriminate either 
directly or indirectly, against any employee by reason of race, creed, color, national origin, age, sex, 
or membership or activity in the Union. 

2. The use of personal pronouns of the male gender is for grammatical purposes only 
and the Agreement will apply to persons of either gender. 

3. The parties recognize their respective obligations under the Americans with 
Disabilities Act including the Employer's obligation to make reasonable accommodation to qualified 
individuals with a disability. The union reserves the right to grieve any accommodation decisions, 
or other decisions which the Employer contends are based on its Americans with Disabilities Act 
obligations, which conflict with this Agreement or applicable law. Such grievance shall be processed 
through the grievance procedure that is incorporated in this Agreement. Should the parties be unable 
to resolve their grievance, then such grievance may be processed through arbitration in accordance 
with the procedures for arbitration under this Agreement. 

The arbitrator appointed to hear a grievance under this Section shall be empowered to review 
both the parties obligations under the collective bargaining agreement and the obligations which are 
imposed by the Americans with Disabilities Act, as set forth in the statute legislative history, 
regulations, the EEOC Technical Assistance Manual and applicable case precedent. The arbitrator 
shall have authority to fashion an appropriate remedy which draws its essence from those contractual 
and legal sources. 

ARTICLE 1Z 
Lie Detector Test 

The Employer shall not require, request or suggest that any employee take a polygraph or any 
other form of lie detector test. 



ARTICLE 13  
Safety and Health 

There shall be established an advisory two-man Safety Committee selected by the Union to 
handle safety and health problems in the shop and promote employee and Employer compliance with 
safety and health standards. 

1. The employer agrees to revitalize the safety program. 

ARTICLE 14  
Work Week and Overtime 

1. The work week for employees shall consist of forty (40) hours worked within five (5) 
days, Sunday through Saturday. 

A minimum of 65% of regular employees will be provided any two (2) consecutive 
days off (a straight schedule). A minimum of 40% of the guaranteed straight schedules will 
be Dock Worker and Battery Worker jobs with Sunday - Thursday, Monday- Friday, or 
Tuesday- Saturday shifts. 

Changes in these schedule requirements may occur with changes to the order and delivery 
schedule and will involve discussions with Local 922 prior to changes being made. 

2. All scheduled Sunday shifts will be considered a regular work day (at a straight time 
rate) for all associates. 
Overtime for all employees shall be paid for in excess of forty (40) hours in any one (1) week, or in 
excess of eight (8) hours in any one (1) day but not both. 

3. Employees working on their regular day off shall be paid one and one-half (l fa) times 
the hourly rate for all hours worked on that day. 

4. Each regular employee who reports for work on the first scheduled day of the week 
end remains available and able for work the required week's schedule shall be guaranteed pay for 
such week equivalent to not less than forty (40) hours pay at the employee's straight time hourly rate. 
This guarantee shall not apply in cases of strikes, acts of God, power failures and other conditions 
beyond the control of the Employer. Each regular employee who reports for work on his regular 
assigned work day shall be guaranteed at least eight (8) hours work at the straight time hourly rate. 

5 	The Employer shall give one (1) week's notice to the employee of its intention to lay 
him off due to slackness of work and the employee shall give one (1) week notice to the Employer of 
his intention to terminate his employment. If the Employer fails to give such notice, it shall pay to 
the employee forty (40) hours straight time pay. If the employee fails to give said notice, the 
Employer may deduct forty (40) hours straight time pay from any monies otherwise due said 
employee under the terms of this Agreement. Such notice shall apply only to employees with one (1) 
year or more regular service with the Employer, 



6, Each regular employee who is called in to work on his regular day off shat I be 
guaranteed a minimum of four (4) hours work. 

7, All employees covered by this Agreement will be employed on a full-time basis. 

S. 	Straight and overtime hours will be listed on each employee's electronic payroll check 
stub, as well as the employee's sick leave balance. A working computer and printer will be provided 
for associates to view and/or print electronic pay stubs. The employer agrees to address the privacy 
and training concerns regarding electronic paystubs. If the concerns are still an issue after sixty (60) 
days of effective date of this agreement, then the Company agrees to allow Local 922 employees to 
opt in to receive paper paystubs. 

9. The Employer may establish as many shifts as necessary and the starting time of such 
shifts shall be optional with the Employer. It is agreed, however, that there will be no split shifts. 
After the shifts are established, there will be no change unless twenty-four (24) hour notice is given 
the employee involved. The starting time of a shift shall be the same for each day of the work week 
except by mutual agreement between the Employer and the Union. 

10. Overtime shall be offered first to volunteers. However, if there are insufficient 
volunteers for daily overtime, it shall be assigned first to Vacation Relief, then through inverse order 
of seniority. Overtime shall be offered or assigned by seniority and by shift in the facility from among 
those present. 

Regular employees working overtime will be required to work up to four (4) hours, four (4) days per 
week. If the absentee rate exceeds twenty-five percent (25%) or there is a significant 
weather emergency event; overtime would be six (6) hours (emergency examples include but are not 
limited to: computer system failure or significant spike in volume). Meeting of the absentee 
threshold would be verified with a union shop steward (or other bargaining union member if shop 
steward is not available). 

Company agrees all Vacation Relief employees working overtime will be required to work up 
to five (5) hours, five (5) days per week and five (5) hours on their day off. There will be a twenty-
five (25) hour and five (5) day weekly maximum on overtime. 

Holiday overtime shall be offered by seniority. 
Holiday overtime will be staffed in the following manner: 

I 	Regular employees who volunteer 
2. Vacation Relief employees 
3. Inverse order of seniority on the following three (3) designated holidays only; 

Memorial Day, July Fourth, and Labor Day 

The employer agrees to limit unplanned overtime for among those present to 4 hours. 
Any overtime hours beyond 4 hours will be offered by seniority. 

A sign-up sheet will be provided for Regular associates outlining shift length needed. This 
shift length would be considered the guaranteed minimum hours for both the associates 



who signed up and for the company. Associates who sign up must work these minimum 
hours. 

Vacation Relief associates would be guaranteed four (4) hours on the holiday and can be 
held up to fourteen (14) hours. 

Hours worked by drafted Holiday Vacation Relief associates count towards the twenty-five 
(25) hours and five (5) day weekly overtime cap. 

11. In the event there arc planned overtime opportunities, the company will offer 
overtime by total seniority. Examples of planned overtime include, but are not limited to weather 
events, major holidays, computer system failure. 

12. The Employer agrees to grant one (I) fifteen (15) minute rest period approximately in 
the middle of each four (4) hour shift. It is understood and agreed that all rest periods arc to be with 
pay. 

The employer and the union agree to adopt the current lunch break practice as managed in the Fresh 
Food Facility. 

13. The company agrees that between the time period of Memorial Day and Labor Day, all recycling associates will 
be granted an additional five (5) minutes added to each break period if the temperature exceeds 90 degrees. 



ARTICLE 15  
Wages 

	

01.1.9122 
	

06/18/23 	96/16/24 
	

06/15/25 
Dock Worker 4 
	

$25.2081 
	

$1,400 lump sum 	825.7581 
	

81,500 lump sum 
Liattery Worker:  

15 



fli Employe' 1111111 provide the above =erg wale increases andlumasulamaymentsioi  associates 
at the top of the caffent wage progression upon the effcctivg dates listed  above. 

LUMP SUM RATIFICATION BONUS PAYMENT: 
Effective after January 1, 2022„ all FT regular associates who are on the active payroll shall receive a 
lump sum bonus payment in an amount set forth below, subject to applicable withholdings. The lump 
sum payment is not associated with any hours worked or paid and will not be included in any rate of 
pay for overtime calculation. 

FT Regular: $1,000 (subject to applicable withholdings) 

NEW itgE WAGE,STRUCTURE 

0- 12 months $15.00 
13 - 24 months $16.00 
25 - 36 months $17.00 
37 - 48 months $18.00 
49 - 60 months $19.00 
Thereafter $21,00 

2. All exiting Regular and Vacation Relief associates shall slot into the above wage scale 
eased upon their time in service as a Regular and Vacation Relief associate. The Company and the 
Union will review the wage scale against market data every two (2) years beginning in September 
2023, and company will not decrease the wages as a result of this review. 

3. Employees hired as Vacation Relief will not be considered regular employees and will 
be paid the New Hire rate as provided above. Vacation Relief employees will not be entitled to 
fringe benefits except those required by law except that they shall be offered a medical plan under 
the Company administered plan. The number of said employees will be restricted to a maximum of 
thirty-five percent (35%) of the total bargaining unit. The measuring date for determining the thirty-
five percent (35%) shall be the first full week ending date in July of each year. The Employer agrees 
to give Vacation Relief employees first consideration for permanent openings and upon graduating 
to a regular job, said employee will not have to serve an additional probationary period and their 
seniority date shall be the date they achieved regular status. in addition, they shall be granted rate 
credit for time worked as Vacation Relief. Finally, regular employees, by seniority, shall be given shift, 
job, and Holiday pay preference over Vacation Relief employees. 

4. Employees will be classified according to their primary work; however, the above 
classifications are not intended to restrict the assignment of work within the department by the 
Employer. 

5. For time worked between the hours of 6:00 p.m. and 6:00 a.m., employees shall be 
paid a premium of thirty-three cents ($.40) per hour. 

6. No employee covered by this Agreement shall suffer any reduction in his hourly pay 
as a result of this Agreement. 

6 



ARTICLE 16 
Work Clothes 

1. Uniforms will be provided through a third-party rental company. The company 
agrees to provide eight (8) sets of pants and shirts, to all employees after sixty (60) days of 
continuous service. 

2. The Employer shall furnish gloves to all employees. 

3. If the Employer requires employees to wear safety shoes, the Employer shall provide 
such shoes once per year at full cost. 

ARTICLE 17 
Holidays 

1. 	Each regular employee coming under the jurisdiction of this Agreement shall receive 
the following holidays with full pay: 

New Year's Day 
	

Thanksgiving Day 
Memorial Day 
	

Christmas Day 
July Fourth 
	

Employee's Birthday 
Labor Day 

or the day celebrated by the State and Nation or by proclamation in lieu thereof. 

The employee's birthday may be taken, by mutual agreement, on any regular work day 
within the month in which the birthday falls. 

An employee shall receive the day off when the employee's normally scheduled shift starts on 
a designated holiday. 



2. 	Each employee will be granted personal holidays each January 1', to be taken during 
the following year, as follows: 

Employee who have at least (6) months of continuous service, but less than one (1) full 
calendar year, as of December 31' shall be entitled to one (I) personal holiday, 

Employee will gain one (1) personal holiday per year, up to five (5) personal holidays, 

3. 	All holidays to be taken during the following year. 
Regular employees hired after June 10, 2006 who have at least six (6) months 

of continuous service, but less than one (I) full calendar year, as of December 31st shall be entitled to 
one (1) personal holiday. 

• One (1) personal holiday after one (1) year of service. 
• Two (2) personal holidays after two (2) years of service. 
• Three (3) personal holidays after three (3) years of service. 
• Five (5) personal holidays after four(4) years 

All holidays to be taken during the following year. 

3 	Employees must work the day before and the day after a holiday to receive holiday 
pay, provided the day before or the day after is not the regular day off or unless permission is 
granted by the Employer for an employee to be absent or because of illness of such a serious nature 
as to prevent the employee from working. This seriousness must be attested by a physician. 

4. 	For regular employees hired prior to December 14, 1997 all work performed between 
the hours of 12:01 a.m. and 11:59 p.m. of the holiday shall be considered as overtime and paid for at 
two (2) times the hourly rate of pay, plus eight (8) hours pay for said holiday. For regular employees 
hired after December 13, 1997 the premium for work performed on the holiday shall be one and one-
half (1 1/2) times the hourly rate of pay. 



If night differential is paid to an employee on his normally scheduled shift, it shall 
also be paid to him for his holiday pay. 

5. If a holiday fails on a regular employee's assigned day off they will be paid holiday 
not worked (HNW) pay for that day at a straight time rate and they will not be granted an additional 
day off. 

6. All holiday hours which are paid for time not worked by an employee shall be 
included in the computation for weekly overtime. 

7. In all events, the employee must work at least one (1) day in the week in which a 
holiday falls in order to qualify►  for holiday pay. 

8. There shall be no pyramiding of overtime. 

9. No employee shall be required to work on the designated holidays. However, any 
work to be pa-formed on holidays shall be offered first to employees on a basis of seniority. In the 
event sufficient volunteers are not available for holiday work, assignments of holiday work shall be 
mandatory upon employees in the inverse order of seniority. 

ARTICLE 18  
Vacation% 

1. Employees with one (1) year or more of service shall receive one (1) week of vacation 
with pay. 

2. Employees with three (3) years or more of continuous service shall receive two (2) 
weeks of vacation with pay. 

3. Employees with seven (7) years or more of continuous service shall receive three (3) 
weeks of vacation with pay. 

4. Employees with twelve (12) years or more of continuous service shall receive four (4) 
weeks of vacation with pay. 

S. 	Employees with twenty (20) years or more of continuous service shall receive five (5) 
weeks of vacation with pay. 

6. Vacation time is to be computed from date of employment or anniversary date 
thereof. 

7. When a holiday occurs during the employee's vacation, he shall receive an extra day 
of vacation or cash in lieu thereof, based on straight time pay for an eight (8) hour work day. 

1 9 



8. Employees who desire to take their three, four or five week uninterrupted vacation 
must request same in writing thirty (30) days prior to the date the vacation is to be taken. 

9. All regular employees shall be permitted to take ten (10) days per year (one [ I] day at 
a time) as personal leave with full pay provided they give the Employer reasonable notice in advance 
prior to using such leave. Personal leave days shall be deducted from the employee's current sick 
leave accrual, vacation entitlement, or personal holiday entitlement at the employee's option. 
Reasonable notice shall not be less than twenty-four (24) hours. However, in emergency situations 
the employee may use up to two (2) days without giving twenty-four (24) hours notice. In this case, 
the employee will be expected to give notice as soon as possible. Beginning January 1, 2016► , these 
days will accrue on the employees anniversary date. 

10. Twenty-five percent (25%) of the Battery Worker classification may be allowed off 
and fifteen percent (15%) of the Dock Worker classification may be allowed off in any week. 

Once all other personal leave entitlements have been exhausted, employees will be 
allowed to take vacation entitlement in single day increments, subject to the twenty-five percent 
(25%) and fifteen percent (15%) referenced above. 

11. Vacation bidding will start the first week in December and be completed by the end 
of December each year for vacations to be taken from January through December. Bidding will be 
by seniority within departments. Each regular employee must complete their bid request by 
seniority and will have two (2) days to make their selection. An employee who does not complete 
their bid within two (2) days will be passed over and may bid for vacant weeks after all other 
employees within their department have completed their selections. Once bids have been awarded, 
there will be no bumping. 

12. Leave of absence up to one (1) year for occupational disability compensable under 
Worker's Compensation Laws shall be considered as time worked for determining vacation 
eligibility. Leave of absence for any other reason shall not be considered as time worked. If the 
leave exceeds thirteen (13) weeks within the vacation year, the vacation anniversary date shall be 
adjusted by the length of period of absence. The adjusted date shall be used for future vacations 
unless further changed by other leaves of absence. 

ARTLca 19 
Sick Leave 

1. 	Each regular employee, after six (6) months of continuous service shall accrue sick 
leave on the basis of one (1) day for each continuous (40) forty days of service. There will be no 
maximumaccumulation of sick leave accrual. 

2 	Employees will be paid sick leave beginning the first day of absence. 

3. 	The sick leave benefit is dependent upon the following factors being present: 

2 I; 



(a) In order to receive sick leave payments, an employee must be absent from work 
because of a disability caused by sickness or non-compensable accident (not the result 
of his misconduct, intentionally self-inflicted injury, or gross negligence) and the 
disability must be of such degree that he is physically unable to work. 

(b) A doctor's certificate may be required for absences that extend past the third (3rd) 
consecutive work day. Chronic repeaters or pattern offenders will be required to 
furnish a doctor's certificate for absences beginning the first day. Employees will be 
notified of this requirement. 

(c) In cases of compensable accident, where the employee is drawing compensation 
as provided by the applicable Worker's Compensation Act, the employee shall be 
eligible to receive from the Employer the difference necessary to bring the total 
amount up to that set forth herein. 

(d) Leave with pay as aforesaid shall be granted to the extent that sick leave credit 
has been accumulated. The amount of leave so granted shall be charged against the 
balance of the credit available at the time of the illness thereby reducing the balance. 

(e) Employment must be continuous to entitle employee to sick leave benefits. 

(t) Employees are required to notify the company of their absence one (1) hour 
prior to the shift start time. Violations to this policy will be handled within the 
progressive discipline process. Employees must notify Employer of such illness on 
the first ( I it) day of absence unless illness is of such a nature that the employee is 
rendered incapable of compliance with this requirement. 

(g) Sick leave benefits shall not be applicable to employees while on vacation. 

(h) In the event of a false claim by an employee under this Article, such false claim 
shall be grounds for the immediate discharge of said employee. 

(1) Employer leaving work before completing one-half(1A) of their scheduled shift 
shall receive one-half(%) day sick leave pay, if entitled. 

4. No employee shall receive sick leave pay while receiving accident and sick pay under 
the Trust Fund established by Article XX, Health and Welfare. 

5. If an employee is injured on the job, he will be paid for the entire day unless the 
doctor certifies he is able to return to work for the remainder of the day. 

6. Regular employees who have accumulated unused sick leave shall be paid for such 
unused sick leave, except for dishonesty, provided they have twenty-four (24) months of service 
with the Employer at the time of termination. In the event of the death of any employee satisfying 
this condition, payment for the unused sick leave shall be made to his estate. 



	

7. 	Each December 1st regular employees may receive in pay, fifty percent (50%) of 
unused sick leave accrued during the previous twelve (12) months or one hundred percent ( 100%) of 
accrued but unused sick leave accumulated during the previous twelve (12) months if the employee 
has accumulated et time of payout one hundred and twenty (120) days. 

8. 	Sick days for all regular employees hired prior to June 16, 2001 will be reduced from 12 
days to 9 days effective January 1, 2016 at the below accrual schedule; 

8 his every 40 days of continuous employment. 

Regular employees hired after June 16, 2001 and prior to June 21, 2015 will receive 9 days 
effective January 1, 2016 at the below accrual schedule; 

8 hrs every 40 days of continuous employment. 

Regular employees hired on or after June 21, 2015 and after one (1) year of continuous 
employment, shall accrue sick leave as follows; 

8 hrs. every 40 days of continuous employment 

	

9. 	The Company will maintain existing time off accruals for personal holidays, vacations, and 
sick leave. 

In jurisdictions requiring paid leave accruals that differ from contractual requirements; 
a) In the event of passage of legislation mandating paid time off, the Company shall retain the 

right to adjust or terminate benefits available under this agreement following consultation with the 
union, to ensure that there will be no duplication of benefits and that the employees receive benefits 
agreed upon under the terms of this agreement. 

b) The intent of this clause is to ensure that there will be no duplication or pyramiding of benefits 

Notwithstanding any other provision in the contract, at no time shall employees receive less time off 
than that provided by reason of all applicable statutes and regulations. 

ARTICLE /Q 
Health and Welfare 

The Employer agrees to increase current contributions by five percent (5%) effective 
July 1, 2018. Employees are required to pay 5% of the employer's contribution rate if hired prior to 
May 11, 2011 or 10% of the employer's contribution rate if hired after May II, 2011, 

It is understood that the employee shall pay any additional monies in excess of the rates 
referenced below that may be required for H&W based on the level of coverage elected, and or the 
Fund may reduce benefits if necessary. 

Effective July 1, 2018 the employer agrees to increase its contribution by 5%, making the 
contribution amount S1,320 10. The cost sharing provisions outlined above remain in effect. 

Said contributions shall be used to maintain the existing level of benefits for regular employees who 
receive a minimum of eighty (80) hours of pay from the Employer per month. 



ARTICLLZI  
Pension 

I . 	The Employer will contribute on behalf of each regular employee covered by this 
Agreement for straight time hours up to a maximum of forty (40) straight time hours per week that 
all regular employees receive straight time pay into the Washington Motor Truck Transportation 
Employee's Pension Trust Fund. 

The Employer agrees to increase funding by adopting the Fund's preferred Rehabilitation Plan (4.9% 
contribution increases annually) on behalf of each regular employee covered by this Agreement, for 
each hour which said regular employee actually works. This commitment of 4.9% annual pension 
contribution increases is limited to the period of the new collective bargaining Agreement (June 26, 
2022 through and including midnight June 20, 2026). 

Consistent with the Rehabilitation Plan adopted by the Trustees of Local922, the 
Company hereby agrees to pay a 4.9% increase over the existing pension plan 
contribution requirement of seven dollars and forty-six cents ($7.46) per hour as 
follows: 

• Effective January 1, 2023, the Employer shall pay an additional 
thirty-seven cents ($.37) per hour and the contribution rate shall be 
seven dollars and eighty- three cents ($7,83) per hour. 

• Effective January 1, 2024, the Employer shall pay an additional 
thirty-eight cents ($.38) per hour and the contribution rate shall be 
eight dollars and twenty-one cents ($8.21) per hour. 

• Effective January 1, 2025, the Employer shall pay an additional 
forty cents ($.40) per hour and the contribution rate shall be eight 
dollars and sixty-one cents ($8 ,61) per hour. 

• Effective January 1, 2026, the Employer shall pay an additional forty-
two cents ($.42) per hour and the contribution rate shall be nine 
dollars and three cents ($7.46) per hour. 

2. The hourly contribution by the Employer will commence with the first full payroll 
month following the first of the month after completion of twelve (12) months of continuous 
employment. 

3. The Employer agrees to increase funding by adopting the Fund's preferred 
Rehabilitation Plan (4.9% contribution increases annually) on behalf of each regular employee 
covered by this Agreement, for each hour which said regular employee actually works. 



4. It is agreed that the Pension Plan as adopted must have the continuing approval of the 
Internal Revenue Service as an exempt plan. The Employer will not be obligated to make atiy 
contributions which are not deductible from gross income for Federal Income Tax purposes_ 

5. The hourly contribution by the Employer will commence with the first full payroll 
month following the first of the month after completion of twelve (12) months of continuous 
employment. 

ART1CLE22 
Pre-Paid Leaa►  Fund 

1. The Employer agrees to pay to the Employees Local Union 730 & Contributing 
Companies Pre-Paid Legal Services Fund, or its mutually approved successor, on behalf of each 
regular employee covered by this Agreement the sum of two dollars and eighty cents (52.80) per 
week for each week which said regular employee actually works. 

Regular employees hired between June 01 2006 and October 07, 2022, will be covered 
by the language above. Regular employees hired after October 07,2022 will be responsible to pay the 
required fees/contributions directly to the Fund Office, should they choose to participate in the Pre-
Paid LegalFund. 

2. It is agreed that the Employees Local Union 730 & Contributing Companies Pre-Paid 
Legal Services Fund must have the continuing approval of the Internal Revenue Service as an 
exempt plan. The Employer will not be obligated to make any contributions which are not 
deductible from gross income for Federal Income Tax purposes. 

3. The hourly contribution by the Employer will commence with the first full payroll 
month following the first of the month after completion of twelve (12) months of continuous 
employment. 

ARTICI.E71 
Funeral Leave 

In case of the death of a brother, brother-in-law, sister, sister-in-law, grandparent, 
parent-in-law, or of any regular employee requiring the employee's absence from his regularly 
scheduled assignment, the employee shall be granted leave of absence with pay of three (3) working 
days for the purpose of attending the funeral. 

2. 	In case of the death of a spouse, child, stepchild, parent or step parent of any regular 
employee requiring the employee's absence from his regularly scheduled assignment, 
the employee shall be granted leave of absence with pay of five (5) working days for 
the purpose of attending the funeral. 



AgTICLE24 
Jury Duty  

Full time employees actually summoned and serving on juries will be granted time off when 
needed for actual jury duty and will receive the difference between their straight time basic weekly 
pay and the amount received while on jury duty. Any employee who is dismissed from such service 
sufficiently early to enable him to work two (2) hours or more of his scheduled shift shall report to 
complete his shift. This obligation on the part of the Employer shall be limited to thirty (30) days in 
each calendar year. 

AlincLE2s  
Leave of 

A leave of absence may be granted to a regular employee with one (I) year of continuous 
service upon application of the employee to and approval by the Employer. Such leave shall not 
exceed ninety (90) days. Seniority will continue to accrue during the leave, except that paid 
entitlements (ex., vacation, pay progression, sick leave, etc.) will not accrue. Relief employees may 
be used to replace regular employees on leaves of absence. 

ARTISLE26  
Scope of Agreement 

1. In the event the entire operation of the Employer is sold, leased, assigned, placed in 
receivership or bankruptcy procedure, such operation shall continue to be subject to the terms and 
conditions of this Agreement for the life thereof. The Employer shall give notice of this Agreement 
to any successor to the operations of the Employer of the terms of this Agreement. Such notice shall 
be in writing, with a copy to the Union, at the time the successor executes a contract to take over the 
operations of the Employer. 

2. In the event the Employer fails to give the notice herein required, or fails to require 
the successor by contract to assume the obligations of this Agreement, the Employer shall be liable 
to the Union and to the employees covered for all damages sustained as a result of such failure to 
give notice and to provide for the assumption of the terms of this Agreement. 



ARTICLE27  
Terms of Agreement 

This Agreement shall remain in full force and effect from June 24, 2018 through June 20, 
2026 and for a period of one (1) year thereafter unless either the Employer or the Union desires 
changes in this Agreement at its expiration date, in which event, on or before sixty (60) days prior to 
the expiration date, or one (1) year renewal date, written notice outlining the changes desired shall be 
given by the party proposing the changes to the other party of this Agreement. 

IN WITNESS WHEREOF, the undersigned have affixed their signatures as legal 
representatives of both the Employer and the Union. 

FOR THE UNION: 
	

FOR THE EMPLOYER: 

TEAMSTERS LOCAL NO. 922 	 GIANT FOOD, LLC 



Absentee Control Program 

Local 922 Absentee Control Program is an integrated incident program that incorporates all 
attendance infractions into one program. Regular associates would be allowed 5 inci dentsin a 
rolling year. Vacation Relief associates would follow the same program but would be 
allowed 4 incidents in a rolling year. All scheduled, volunteer, and holiday shift work are 
subject to the Absentee Control Program. 

illaUltddlifiAbASIOL 
Tardies (after 7th occurrence), Unapproved Home Earlies (after 2nd occurrence), Unpaid Sick 
Leave, Unexcused Absences, or other forms of unplanned unscheduled absences are 
"Chargeable" forms of absence and will be considered as one incident of absence. 

Islon-Chargeable Absences   The following categories of absence will not be charged under 
this Policy, provided the appropriate procedures have been followed: 

a. Personal Leave Days, Including Emergency Leave (Article 22) 
b. Compensable On-The-Job Injury Leave 
c. Personal Holidays 
d. Vacation (Article 15) 
e. Paid Sick Leave (Article 18) 
f. Funeral Leave (Article 19) 
g. Jury Duty (Article 21) 
h. Military Leave (Article 20) 
i. Leaves of Absence (Article 23) 
j. Approved Home Earlies 
k. Approved FMLA Leave 
I. Approved Union Business 

Regulu 

Associates.„ 
Action Taken; As Incidents of Absence occur, action will be 
taken as follows: 

• 1" Incident - No action (associate will receive letter for their information and 
measurement of individual year begins with first incident). 

• 2nd Incident -Associate will be issued a First [1St) Step Advisory Letter, advising 
him/her of the seriousness of continued absence. 

• 3rd Incident - Associate will be issued a Second [2^di Step Advisory Letter 
indicating the consequences of continued absence. 

• 4th  Incident of Absence - Associate will be issued a Third [ 3rdj and Final Step 
Advisory Letter, with notification that continued absence cannot be tolerated and his/her 
future employment is in jeopardy. 

• 5th  Incident- Cause for termination. 



Vacation Relief Associates; 
,Action Takert; As Incidents of Absence occur, action will be taken as follows: 

• Incident- No action (associate will receive letter for their information and 
measurement of individual year begins with first incident). 

• rd  Incident-Associate will be issued a First [1st] Step Advisory Letter, advising hini/her of 
the seriousness of continued absence. 

• 3rd Incident of Absence-Associate will be issued a Final Step Advisory Letter, with 
notification that continued absence cannot be tolerated and his/her future employment is in 
jeopardy. 

• 4th  Incident-Cause for termination. 

Note: 
• An Incident of Absence can be one (1) day or multiple days as long as it is continuous 

and for the same reason. 
• The timeframe for administering attendance letters will be 72 hours except for the last 

two (2) incidents. The last two (2) incidents will be treated as discipline and must be 
issued within 24 hours (mirroring the timeline associated with current progressive 
discipline). 

• All associates will be provided a clean attendance slate as of July 2015. 
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Giant 

June 24 2018 

Mr. Isiah Bryant, President 
Teamsters Local No. 922 
2120 Bladensburg Road, N.E. 
Washington, D.C. 20018 

Dear Mr. Bryant: 

This letter is to confirm the agreement made between the Giant Food and Teamster Union Local No. 
730-4 and Teamster Union Local No. 922 regarding the work practices in the Recycling Facility in 
Jessup, MD. 

It is understood by both parties that there will be no separation of work between Local 922 and Local 
730-4 Recycling associates. It is further understood that both bargaining units will continue to 
maintain separate seniority list and under no circumstances will bumping be allowed between the 
two bargaining units for the purposes of overtime, work assignments, or otherwise. 

Sincerely, 

Joseph rban, 

Vice 	sident of Distribution Operations 

FOR THE UNION: 

/)//1/..  / 	 \--- 

Rudolph GardnWPresident Team Local Union No. 922 
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Giant. 
June 12,2006 

Ms. Ferline Buic, President 
Teamsters Local No. 922 
2120 Bladensburg Road, N.E. 
Washington, D.C. 20018 

Dear Ms. Buie; 

If an employee has a medical foot condition which prevents him from wearing standard issue 
safety shoes, and said medical condition is certified by medical documentation, the Employer will 
allow other acceptable safety shoes and reimburse the employee up to the cost of the Employer 
standard issue shoe. 

Sincerely, 

William Johnson 
Manager of Labor Relations 

FOR THE UNION: 

olph G 	r, President Teamsters Local Union No. 922 
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Giant 	 June 24, 2018 

Mr. Isiah Bryant, President 
Teamsters Local No. 922 
2120 Bladensburg Road, N.E. 
Washington, D.C. 20018 

Dear Mr. Bryant: 

This letter confirms the agreement that was made between the Company and the Union regarding 
the Battery Workers. Both parties agree to the following; 

a) The Company reserves the right to expand the work responsibilities for associates in the 
Battery Worker classification to include other tasks within the Material Handling department 
(Battery Shop) 

b) The Company reserves the right to hire externally for the Battery Shop to fill full-time 
regular positions. Management will give consideration to the existing Local 922 Vacation 
Relief and Dock Worker associates if there is interest and they meet the appropriate Material 
Handling qualifications. 

Sincerely, 

FOR THE UNION: 

/ ( 
j..  

Oloil4Ph-YG:a.‘r-Idiher;firesident Teamsters Local Union No. 922 
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Giant 
September 29, 2021 

Mr. Rudolph Gardner, 
President Teamsters Local 
No. 922 2120 Bladensburg 
Road, N.E.Washington, D.C. 
20018 

Dear Mr. Gardner: 

The Company agrees to make additional five percent (5%) increases to the Health and Welfare 
Trust over the next four (4) years of the collective bargaining agreement (2022, 2023, 2024,2025), 
if theother contributing employer(s) adequately increase their contributions or if the cost of 
benefits exceed the Company's current contribution rate. 

Sincerely, 

FOR THE UNION: 
A 

I 	
Ali 
. 	I.  

R dolph Gardfier, tiesident Teamsters Local Union No. 922 
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June 12, 2006 

Ms. Ferline Buie, President 
Teamsters Local No. 922 
2120 Bladensburg Road, N.E. 
Washington, D.C. 20018 

Dear Ms. Buie: 

The Company agrees to make a good-faith effort to honor personal holiday requests; however, the 
needs of the business take first priority. 

Sincerely, 

William Johnson 
Manager of Labor Relations 

FOR THE UNION: 

Ferline Buie, President 

FOR THE UNION: 

..1.(--21, 14 1 	/.\A A _1 '----•-- 
R dolph Garliner, resident Teamsters Local Union No. 922 
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June 12, 2006 

Ms. Ferline Buie, President 
Teamsters Local No. 922 
2120 Bladensburg Road, N.E. 
Washington, D.C. 20018 

Dear Ms. Buie: 

The Union and the Company recognize that each regular employee who is called to work on his 
regular day off shall be guaranteed and must work a minimum of four (4) hours. 

Sincerely, 

William Johnson 
Manager of Labor Relations 

FOR THE UNION: 

...,/ 	 P 
Lk- 	'1,-1 	/ 

	

i 	 	,  

olph Gardner, Preisident Teamsters Local Union No. 922 
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